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Police Accountability Board Closed Meeting 
Wednesday, July 16, 2018
[bookmark: _GoBack]6:00 – 7:30 pm
Alumni Center Founders Board Room (UC Davis)
_____________________________________________________________________________________
Agenda 
6:00 – 7:30 	Business:

1. 2017-2018 PAB Annual Report			

The board discussed the 2017-2018 PAB Annual Report. Before being published in late summer/early fall, the report must first be reviewed by the PAB, the Chief of Police, and ultimately the Chancellor. The PAB Annual Report will be made available at pab.ucdavis.edu/annual_report.html. 

2. Debrief of May 2018 “Use of Force” training with the UCDPD

The PAB debriefed the “Use of Force” presentation from the May 2018 PAB meeting. The board discussed how the Police Department decides which calls to respond to, and also issues regarding Private Security Officers at UC Davis Health. The board may discuss these issues further with the Chief of Police at a future meeting. 

3. PAB Recruitment Update

The board received an update on the recruitment process to fill the seats on the PAB that will be vacant after August 2018. Currently representatives are being recruited for the following campus entities: UC Davis Health, Staff Assemblies, Graduate Student Association, ASUCD, and Student Life. The goal is to have these vacancies filled by early fall 2018.

4. NACOLE 2018 Conference
September 30-October 4, 2018, St. Petersburg, Florida

The PAB will send at least one board representative the annual National Association for Civilian Oversight of Law Enforcement (NACOLE) conference. Board representatives were asked to consider whether they would like to attend the conference.

5. PAB Pilot Program Review Survey

The board received information about the feedback received from a campus- and community-wide survey that reviewed the PAB’s charge, mission, and procedures. The survey was administered by the Office of Campus Community Relations in May 2018. The survey generated 365 responses. Over one quarter of respondents identified as students; over one quarter of respondents identified UC Davis Health as the campus they work or study at. Major findings of the survey included:
· Safety and protection are of great concern on our campus. 
· At UC Davis—and across the UC system—there has been a call to disarm campus police. 
· An independent civilian police oversight board that holds police accountable by the community they serve is beneficial for UC Davis. 
· Our campus sees transparency, fairness, and communication as important factors in improving trust between the Police Department and the campus community. 
· Several recommendations urged that the PAB have authority or play a role in determining and enforcing disciplinary actions against non-compliant officers. 
· The PAB’s charge of reviewing Police Department policies and procedures from an impartial, civilian, and community-representative perspective is a cornerstone of police accountability on our campus. Additionally, the PAB could play a strong advisory role regarding police training requirements.
· Survey respondents emphasized the PAB’s role serving as a mediator between the campus and community and the Police Department. The PAB is positioned to facilitate dialogue opportunities along a two-way street of communication so that the Police Department can hear the needs of the community, and so that the community can better understand PD policies and practices. Mediation and restorative justice are areas where the PAB can grow. 
· The survey demonstrated that continuing outreach and marketing efforts are necessary. 

6. Upcoming Cases	

Confidential information was shared about recent complaints submitted to the PAB.						

7. Other Business		

The board reviewed its upcoming meeting schedule.				
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